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PKF, Hall Chadwick reposition in WA
BUMP: Darren Shillington is aiming to win a larger share of the audit market. Photo: Gabriel Oliveira

A CCOUNTING firms are 
somewhat of a barom-
eter of the economy in 

which they operate.
Reflecting that, the past 

three to four years have gener-
ally been a challenging time for 
accounting firms in Western 
Australia; but there is notable 
optimism in the sector.

Mark Beyer 
mark.beyer@businessnews.com.au

@AMarkBeyer

Accounting firms in WA, from mid-tier players to the ‘big four’’, are positioning to benefit 
from stronger economic and commercial activity.

The goal for WA practices 
will be to match or exceed the 
growth achieved by their east 
coast counterparts.

Deloitte, for instance, has 
achieved national revenue 
growth of about 15 per cent in 
each of the past four years.

Australia’s largest accounting 
firm, PwC, grew national reve-
nue by 10.8 per cent last year to 
$2.35 billion (see table), while 
both EY and KPMG reported 
national growth of just under 
10 per cent.

Each of these firms has bat-
tled to achieve the same growth 
in WA, and it has been a similar 
challenge for the mid-tier firms.

Against this backdrop, local 
firms have been positioning them-
selves for growth, most notably the 
two firms that previously were 
affiliated with the PKF network.

From the start of this month, 
Subiaco-based PKF Lawler has 
traded as Hall Chadwick WA, 
while West Perth firm PKF Mack 
will be known simply as PKF.

PKF’s Perth managing part-
ner, Darren Shillington, said the 
simpler branding of his firm was 
made possible by Lawler’s deci-
sion to join the Hall Chadwick 
association.

“That’s given us license to be 
the sole PKF representative in 
Perth,” he said. 

“There was some confusion 
in the market, no doubt about 
it, when there were two brands 
in Perth.

“Now we’ve got the ability to 
market ourselves more clearly 
and align closer to the PKF 
brand.”

Mr Shillington said promoting 
the PKF brand in Perth would be 

where its clients include several 
stockbroking firms and about 25 
ASX-listed companies, and not 
for profits and family companies.

“We have a strong and robust 
reputation in the WA audit 
market,” he said.

a lot easier now there was just 
one firm using the brand.

“There is absolute clarity 
now,” he said.

Mr Shillington is aiming to 
lift the firm’s market share, 
especially in the audit market, 

HOW THE ‘BIG 4’ COMPARE

Source: Company announcemnts

AUST REVENUE WA PARTNERS

$bn %  
Growth Number % of Aust 

total

2.01 15.0 59 7.5

1.78 9.8 58 10.3

2.35 10.8 39 5.5

1.64 9.2 37 6.7

• Accounting firms more 
positive on WA outlook

• Consulting and technology 
practices driving growth

• WA growth has lagged 
national expansion

Key takeaways
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Deloitte WA managing part-
ner Michael McNulty said the 
past four years of rapid growth 
had been an exciting for the 
firm nationally.

The expansion had been 
through organic growth and 
multiple acquisitions.

“ The acquisitions mostly 
bring in new capabilities, it’s 
definitely not growth for 
growth’s sake,” Mr McNulty 
said.

He said the WA practice had 
achieved growth of about 6 per 
cent in the year to June 2018, 
which was still a pretty tough 
market.

“At the back end of the finan-
cial year we saw a lot more 
momentum, and our growth this 
financial year is well into double 
figures,” Mr McNulty said.

He said the WA growth had 
been led by the firm’s advisory 
practice, particularly consulting 
and digital and analytics

He added that the audit and 
tax practices in WA were also 
achieving double-digit growth 
this year.

PwC Perth managing partner 
Michelle Tremain observes sim-
ilar trends.

“In Perth you can really see 
the pick-up in the economy, and 
its really exciting to be involved 
in a lot more transactions that 
weren’t around a year ago,” Ms 
Tremain told Business News.

Ms Tremain said the growth 
was coming from several differ-
ent areas.

“We’ve had huge growth in 
our consulting practice, with 
lots of technology and cyber-re-
lated work, and we continue to 
be strong in health and there 
is more activity in our private 
client practice,” she said.

“Interestingly, with the tax 
office being so active in the 
market, that’s provided lots 
of need for our tax services as 
well.”

BDO’s Per th manag ing 
partner, Peter Toll, said the 
improvement in economic and 
commercial conditions in WA 
had already flowed through to 
his firm, after several challeng-
ing years.

“For the past 12 months, the 

 “That’s the biggest area of 
growth we see.”

Mr Shillington sees the new 
branding as coinciding with an 
improved commercial outlook.

“The Perth market has been 
quite turbulent, economic 
conditions here haven’t been 
wonderful for the past four or 
five years,” he said.

“It has been a challenge, there 
is a lot of price competition out 
there and a lot of misinforma-
tion around audit scope and 
issues like that.”

Wayne Healy is also looking 
forward to better conditions 
after the rebranding of his Sub-
iaco practice.

Hall Chadwick already had 
an insolvency practice in WA, 
which will continue to be led 
by partner Cameron Shaw and 
trade from its CBD office.

The Subiaco firm will con-
tinue to offer its accounting 
compliance services, as well as 
audit, tax, corporate finance and 
company secretarial services 
under its new brand.

“This is a very exciting event 
for both our firms, for our 
employees and our clients,” Mr 
Healy told Business News.

“Both teams have enjoyed sig-
nificant growth in recent years 
and have a solid reputation for 
delivering accounting solutions 
to clients.” 

Mr Healy said Hall Chad-
wick was a well-known and 
respected brand in WA, and one 
of the largest and most experi-
enced accounting groups in the 
country. 

Combined, the two Hall 
Chadwick offices will have 10 
partners and 72 professional 
staff, making it the 10th largest 
accounting group in WA.

See full list online.

Industry ranking
EY continues to rank as the 

largest accounting firm in WA, 
with 655 professional staff, well 
ahead of Deloitte with 530.

However, for the first time 
since Business News has been 
tracking the sector, Deloitte 
has more partners, with 59 to 
EY’s 58.

This reflects the different 
structure of the two firms, with 
Deloitte having more non-eq-
uity partners.

Following them on the size 
rankings are PwC and KPMG, 
and then leading mid-tier firms 
RSM and BDO.

SEARCH BDO

There are 372 results from our index of 95,829 articles, 
9,449 companies and 33,442 people

year to June 30, we’ve seen good 
growth, just under 10 per cent,” 
he said. 

“It’s mainly been driven by 
junior mining companies, cap-
ital raisings, floats and other 
corporate transactions.”

Mr Toll said M&A activity 
among private companies and 
the mining services sector had 
picked up this calendar year.

“That drives a lot of activity 
across the firm, whether it’s 
for individual clients, the cor-
porate finance team, M&A, tax 
structuring, and audit down the 
track,” he said.

Mr Toll said his optimism 
was underpinned by stronger 
company valuations, especially 
in mining services, as well as 
generational change, as younger 
people looked to sell businesses 
they had inherited.

“The past 12 months have 
been good and we don’t see any 
reason why that won’t continue,” 
he said.

BDO had benefited from the 
extra depth and skills in its team 
after merging with Tomkins 
Turner Corporate Advisory at 
the start of 2018, Mr Toll said.

This contributed to growth in 
partner numbers over the past 
year from 19 to 25.

Looking ahead, he said the 
firm had potential to expand its 
business in a number of areas.

“We see that whole risk advi-
sory, forensic, cyber area as a 
growth area of the firm,” Mr 
Toll said.

“We’re seeing lots of oppor-
tunities and actively looking 
to get more people on board to 
strengthen our capabilities in 
those areas.”

He said there was a limit on 
how much diversification BDO 
wanted to pursue.

For instance, it had no plans 
to follow the ‘big four’ firms into 

legal services, preferring to part-
ner with specialist law firms.

He added that BDO was strik-
ing a balance between its local 
ownership and being prt of a 
large global network.

For instance, Mr Toll said BDO 
globally had made a very big 
investment in audit software, 
which an independent local firm 
simply could not replicate.

 “That said, you still want to 
keep your local touch,” he said.

“We are owners of the WA 
business and our key client 
base is WA owned and managed 
businesses.

“That gives us a connection to 
our client base and understand-
ing this market.”

59
DELOITTE PARTNERS 
IN WA

NEW NAME: Wayne Healy is looking forward to working under the Hall Chadwick brand. 
Photo: Gabriel Oliveira

 The acquisitions mostly bring 

in new capabilities, it’s definitely not 

growth for growth’s sake - Michael McNulty
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Similarly, Hall Chadwick will be 
ranked as a top 10 firm in Perth 
for the first time in more than 
a decade, after going through 
multiple changes over the inter-
vening years.

As well as mergers and shifting 
brand alliances, the accounting 
sector in Perth has been shaped 
by numerous bolt-on acquisitions 
– usually driven by a desire to 
broaden service offerings.

THE collapse of Andersen

triggered a change of direction

for former corporate finance

partner Justin Willis.

After nine years as partner

in charge of Andersen

corporate finance in Perth, Mr

Willis now divides his time

between a handful of strategic

corporate advisory projects

and broader community

involvement.
Mr Willis, a WA Business

News 40under40 award winner

in 2002, said his main project

was the recapitalisation of an

offshore company.

As well as being lead adviser,

Mr Willis said the project

provided him with a new

opportunity as a promoter.

He has also been engaged in

strategic consulting roles and

as an expert witness in a

Federal Court action.

Mr Willis said he was now

able to devote more time to the

Securities Institute, where he is

a member of the WA regional

council and a lead lecturer,

and the Starlight Children’s

Foundation.
He was a founding member

of the Starlight Children’s

Foundation in WA and

presently has overall

responsibility for coordinating

its core activity of ‘wish

granting’ for terminally and

chronically ill children.

The foundation has grown to

the point where it has nine

staff in WA and expects to

grant around 100 wishes this

year.
Like other ex-Andersen

people, Mr Willis fondly

remembers Andersen as a firm

with a strong culture and an

unstinting commitment to

excellence.
He looked closely at the offer

to join Ernst & Young, which

has one of the largest corporate

finance practices in Perth, and

actually spent a brief period

there after the merger, but

decided it was not the right fit.

Mr Willis said one of the

attractions of Andersen’s

corporate finance practice was

that it focused on lead advisory

roles and shied away from

activities such as valuations

and independent expert’s

reports.

Another attraction was that

Andersen had a comparatively

small audit practice and, as

such, there was a
correspondingly low risk of

running into ‘audit inde-

pendence’ conflicts.

Mr Willis said he was

currently committed to the

offshore project but in the

longer term had an open mind

about future work oppor-

tunities.

One year
on from
the
demise of
Andersen,
Mark
Beyer
spoke to
former partners and
staff to find how they

survived and where
they are now.

turnover of $18 billion and a prestigious brand

– could become worthless.

The collapse was particularly hard for the

many Andersen people who felt their firm was

a cut above the pack.

“It was a very proud firm,” said Mr Johns.

“I genuinely believe we got the best people.

We had a 90 per cent hit rate at UWA.

“The people we got were achievers, they had

energy, they were A-type personalities.

Mr Johns believes Andersen was the most

prestigious of the big accounting firms, espec-

ially in the US.
That counted for little when Andersen be-

came embroiled in the Enron collapse and the

subsequent ‘document shredding’ scandal in

the US. Andersen’s involvement in the HIH

collapse simply added to its woes.

Despite Andersen’s terminal decline, the self-

belief of many former staffers remains intact.

“You took pride that you worked for the best

and it was really hard to let go of that,” said one

former staffer who has already moved on from

EY.
“You wouldn’t think that two of the big five

firms could be so different but they really

were,” said another who has also left EY.

A tax manager who lasted six months at EY

before leaving explained his decision this way.

"It just wasn’t the same place. The culture

was different. At Ernst you were just a number.

You could almost cruise by. At Andersen you

had to excel."
Former audit partner Derek Parkin, who has

worked for three of the major accounting firms,

puts these issues neatly in perspective.

“In my experience, all of the large firms

believe they are the best,” said Mr Parkin, who

now lectures at Notre Dame University.

“There is a very genuine self-belief that

drives them. Andersen was certainly the most

aggressive in that self belief.”

Mr Minosora said perceptions of high staff

turnover at the enlarged EY were wrong.

He said staff turnover has been about 10 per

cent for each of the past three years, and has

been split equally between former Andersen

people and EY people since the integration.

Frank Cooper, who was formerly Andersen’s

Perth managing partner, echoes Mr Minosora’s

positive view.
“You’d be hard pressed to find anything to

complain about in the way Ernst & Young

managed the merger,” Mr Cooper said.

“They had a real commitment to making it

succeed.”
This included an acceptance of change as the

two organisations came together.

ANDERSEN PARTNERS – where are they now?

THIS time last year the partners and staff of

global accounting firm Andersen were starting

to go their separate ways.

In Perth, tax partner Keith Johns had already

resigned and was starting to plan his own bou-

tique tax consultancy, while business consult-

ing partners Iain Gerrard and Mike McNulty

had moved with their 36 staff to a new home at

Deloitte Touche Tohmatsu.

But the main focus was on Ernst & Young,

which spent most of April and May running the

ruler over Andersen’s Australian operation.

Ernst & Young had looked past the discred-

ited Andersen brand and saw plenty of talented

people and a lucrative client list.

“Without question it was the quality of the

Andersen people and being able to bring them

into the fold with the Ernst people to create an

even stronger partnership,” Ernst & Young’s

Perth managing partner, Michael Minosora,

said.
Many other accounting firms around Perth

recognised the same opportunities and kept an

eye out for disaffected staff.

To their surprise, they were not able to

realise these opportunities.

Nearly 120 Andersen people, including

seven of the original 10 partners, joined Ernst

& Young on May 27.

Mr Minosora believes the integration of the

two firms has been a clear success.

The move certainly entrenched EY, with just

more than 400 people, as the biggest of the ‘Big

Four’ accounting firms in Western Australia.

The next biggest are PricewaterhouseCoopers

with 300 staff and KPMG with 263 staff,

according to WA Business News Book of Lists

2003.
It also brought an end to an aggressively

proud accounting practice.

The mood among Andersen staff during this

period was very fragile.

“It was a shocking time,” said former corp-

orate finance partner Justin Willis, who is now

self-employed. 
Andersen’s people had discovered just how

quickly a major global business – with annual

10

May 1, 2003

“Ernst & Young have shown a willingness to

embrace the best elements of Andersen’s way

of doing things,” Mr Cooper said.

Staff communication and performance man-

agement were areas where EY had learned from

Andersen, according to Mr Minosora.

“We’ve learnt a significant amount in the way

of communicating expectations. Andersen had

much clearer performance criteria and we’ve

learnt from that. That’s a pretty big step for our

people to take,” he said.

As well as stable staff turnover, Mr Minosora

said the key measure of the merger’s success was

the strong growth of the combined business.

“We are very happy with where we are,” he

said. “We have had real growth over the

revenue of the two individual firms. Most com-

petitors have stayed still or gone backwards.”

For the nine months to March 2003, net

revenue was 45 per cent higher than in the same

period last year.
Mr Minosora attributed 25 per cent of this to

work directly brought over by Andersen people,

and 20 per cent to the benefits of the merger.

“Quite clearly the combination of skills of the

two firms has meant that where there were gaps

they have been filled through complementary

services,” he said. “We have been able to get

more work out of our existing client base be-

cause we can offer more specialised services.”

Mr Cooper believes the merged group’s

comprehensive coverage of all service areas

provides a competitive edge.

Looking ahead, Mr Minosora said the merged

organisation was developing its own culture.

“Undoubtedly we will take elements of both

Andersen and Ernst. I see that as a very healthy

development,” he said.
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Willis takes road less travelled

ANDERSEN
12 months on

FORMER PARTNERS NOW AT

Frank Cooper
Tax Ernst & Young

Harold Payne
Tax Ernst & Young

Mark Ceglinski
Tax Ernst & Young

Keith Johns
Tax K.D. Johns & Co

Derek Parkin
Audit Notre Dame University

Rob Kirkby
Audit Ernst & Young

Gavin Buckingham
Audit Ernst & Young

Iain Gerrard Deloitte

Business consulting Touche Tohmatsu

Mike McNulty Deloitte

Business consulting Touche Tohmatsu

Justin Willis
Corporate Finance Self-employed

Merger lifts EY growth

MAINTAINING FOCUS: Ernst & Young WA managing partner Michael Minosora (left) and

Ernst & Young tax partner Frank Cooper, formerly Andersen’s WA managing partner. 

"We are very happy with where we are. We have had real

growth over the revenue of the two individual firms. Most

competitors have stayed still or gone backwards."
- Michael Minosora
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NUMEROUS local and inter-
national mergers have shaped 
Western Australia’s accounting 
sector over the years, along with 
the occasional collapse.

Key global events have included 
the merger of Arthur Young and 
Ernst & Whinney in 1989 to create 
Ernst & Young, now trading as EY.

Similarly, Price Waterhouse and 
Coopers & Lybrand completed a 
global merger in 1998 to create 
PricewaterhouseCoopers, which 
trades as PwC.

The last big global event to shape 
the industry was the 2002 collapse 
of Andersen, which was one of the 
‘big five’ accounting firms.

Five of Andersen’s 10 partners 
moved to EY (see table right), 
helping entrench that firm as 
WA’s largest.

Another major event that 
reshaped the local market was 
the 2010 break-up of the former 
PKF practice, which at the time 
was the sixth largest in Perth.

This provided a significant boost 
for Deloitte, which lured the audit 
practice (three partners), and BDO, 
which took on the tax and business 
advisory practices (five partners).

BDO is one of several mid-tier 
accounting groups to have gone 
through big changes over the years.

It traded in Perth as BDO 
Nelson Parkhill until 1994, when 
that firm merged with Deloitte.

BDO has progressively rebuilt 
its presence, notably via the 
merger of the BDO and Horwath 
networks in Australia in 2006.

Its WA profile was boosted in 
2010 when it secured the five PKF 
partners, and again early this year 
when it merged with Tomkins 
Turner Corporate Advisory.

This combined BDO’s tradi-
tional strengths in valuations 
and expert reports with Tomkins 
Turner’s advisory experience in 
mergers and acquisition.

After all these changes, BDO is 
now well established as the sixth 
largest accounting firm in Perth.

can be seen in this light (see page 15).
For the first time since the old 

practice was disbanded in 2010, 
PKF will have a full-service firm 
in Perth that is fully aligned to 
the national brand.

Like many mid-term mergers, 
the combination of BDO and Hor-
wath in 2006 was one of a series of 
cascading events.

It was triggered by Deloitte’s 
poaching of Horwath’s Sydney 
practice and BDO’s Melbourne 
office, leaving those two groups 
with huge gaps in their network.

Horwath plugged the gap in 
its network by snaring the Perth 
office of Grant Thornton, led at 
the time by Geoff Kidd.

A few months later, Grant 
Thornton re-established a Perth 

presence when it lured the WA 
practice of Bentleys MRI, led by 
Cam Ansell.

The moves continued in 2008, 
when local firm Rix Levy Fowler 
joined the Bentleys network and 
sold equity in the business to 
listed company Countplus.

More recent merger activity 
includes the combination of 
Moore Stephens Perth and UHY 
Haines Norton in 2015.

The changes announced last 
week at PKF and Hall Chadwick 

2016 
EY BOUGHT NORTON & 
SMAILES

Shifting local alliances 
Business News has been tracking changes among WA’s accounting firms 
for 25 years, including seminal events like the collapse of Andersen and 
the break-up of the old PKF practice.

2003

2010
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 For the first time since the old 

practice was disbanded in 2010, 

PKF will have a full-service firm 

in Perth that is fully aligned to the 

national brand

PwC, for instance, has acquired 
two management consulting 
firms in WA – GEM Consulting 
in 2007 and Mainsheet Corporate 
in 2009 – while at a global level it 
bought Booz & Company in 2014.

(Mainsheet founder Maurice 
Argento subsequently joined BDO 
in 2013 before heading out on his 
own again in 2016 with Mainsheet 
Capital.) 

PwC’s recent moves include the 
purchase of national insolvency 
firm PPB Advisory last year,

KPMG’s notable moves include 
its 2014 purchase of mining 
focused consulting firm Momen-
tum Partners (see article above).

EY‘s WA acquisitions include 
specialist tax law practice Norton 
& Smailes, which it bought in 2016; 
this was part of the broader trend 
for accounting firms to build their 
legal practices across Australia.

Deloitte’s acquisitions include 
Access Economics in 2011, spe-
cialist tax firm KD Johns & Co 
in 2014 (see article above) and 
corporate finance firm Torridon 
Partners in 2016.

The KD Johns deal was one 
of many changes across the 
sector that flowed from the 
break-up of the old Andersen 
practice.

As noted, most of the Ander-
sen partners joined EY, while 

consulting partners Mike 
McNulty and Ian Gerrard moved 
to Deloitte.

They are still there, with Mr 
McNulty heading up the WA 
office.

Tax specialist Keith Johns 
chose to go out on his own, set-
ting up his boutique practice in 
West Perth.

Deloitte bought the business 
in 2014 to bolder the growth of 
its Deloitte Private practice.

As often occurs with acqui-
sitions of this kind, Mr Johns 
served an agreed four years at 
Deloitte before retiring.

His colleague Martina Crowley 
– who also went from Andersen 
to KD Johns to Deloitte, and won 
a 40under40 award along the way 
– has also recently moved, joining 
PwC as a partner in June.

Despite these losses, Mr 
McNulty told Business News the 
private tax practice had enjoyed 
strong growth since the 2014 
acquisition. 

Frank Cooper and Mark Ceglin-
ski initially moved to EY after the 

Andersen collapse before setting 
up their own boutique practices.

Mr Cooper teamed up with 
Michelle Saunders in mid 2015 to 
establish Cooper Partners,

While Ms Saunders contin-
ues to run that firm, Mr Cooper 
was lured away after just a few 
months to join PwC; he has since 
become a professional director.

Mr Ceglinski established 
Ceglinski & Co in 2003 and six 
months later merged with Perth 
dealmaker Ross Norgard’s firm 
Nordgard Clohessy to estab-
lish the Perth office of Pitcher 
Partners.

There are 10,253 results from our index of 95,798 articles, 9,447 companies and 33,431 people

Accountants

2014

2010

2007



ACCOUNTANTS
GET THE FULL LIST ONLINE   businessnews.com.au/List/accountants...your key to WA business

SEARCHENGINE

Rank

Change 
from 

previous 
year Company name Seior executive and title

Year 
est. in 

WA

Offices 
a) WA  

b) inter-
state

No. of 
partners

No. of account-
ants (including 
partners) in WA

Total 
staff in 

WA Services offered

1 — EY
Ms Fiona Drummond  
Managing partner, 
Western Region

1989 a) 1 
b) 6 58 655 690 Global professional services firm and market leader in assurance, tax, transaction 

and advisory services

2 — Deloitte
Mr Michael McNulty  
Managing partner, 
Western Australia

1891 a) 1 
b) 17 59 530 550 Audit, consulting, financial advisory, risk management and tax services to public 

and private clients. China, Africa, Japan, Korean and Indian desks.

3 — PwC Ms Michelle Tremain  
Managing partner, Perth 1896 a) 1 

b) 9 39 510 600 Assurance, consulting, Asia practice, deals, legal services, private clients, tax, 
Indigenous consulting, capital project services

4 — KPMG Mr Gary Smith  
Chairman of partners, WA 1907 a) 2 

b) 12 37 472 515 Global professional services firm providing clients with audit, tax and advisory 
services

5 — RSM Mr Con Paoliello  
Managing partner, Perth 1922 a) 18 

b) 11 31 288 402 Assurance & advisory, business advisory, restructuring and recovery, corporate 
finance, risk advisory services, tax services and financial services

6 — BDO Mr Peter Toll  
Managing partner, Perth 1978 a) 1 

b) 9 25 180 215
Audit, tax, corporate finance, internal audit, risk advisory services, forensic 
services, consulting services, bookkeeping, outsourcing, private clients, training, 
environmental and sustainability assurance services, remuneration and reward 
services

7 — Grant Thornton Mr Don O’Brien  
Managing partner, Perth 1964 a) 1 

b) 6 15 88 117 Audit services, tax services, forensic consulting, recovery and reorganisation, 
corporate finance, services to privately held business

8  Hall Chadwick WA Mr Wayne Healy  
Managing director 1985 a) 2 

b) 8 10 83 101
Broad range of audit and advisory services, taxation, business services, account-
ing, management consulting, SMSF, R&D, licensed financial planning, finance, 
insolvency, corporate consulting and personal insolvency

9  Nexia Australia Mr Mal Di Giulio  
Managing director 1976 a) 1 8 81 101 Accounting, audit and corporate, superannuation, business advisory, corporate 

finance, estate planning and asset protection, taxation, financial planning

10 
Success Tax 
Professionals

Mr Darren Gleeson  
Chief executive 2003 a) 44 

b) 34 76 80 120 Business accounting services, taxation return preparation, self managed 
superannuation funds

11  Moore Stephens Perth Mr David Tomasi  
Managing partner 1977 a) 1 16 72 86

Audit and assurance, business services, taxation consulting, business valuations, 
independent experts reports, corporate advisory, litigation support, corporate 
secretarial, IT

12  HLB Mann Judd Mr Norman Neill  
Managing partner 1985 a) 2 

b) 10 10 70 85
Audit and assurance services, corporate advisory, business recovery and 
insolvency, business and tax consulting. wealth management, financial planning 
and insurance services provided through associated firm HLB Mann Judd Wealth 
Management Services

13 —
Byfields Business 
Advisers

Mr Simon Northey  
Director 1963 a) 7 12 54 80 Business and farming taxation and consultancy, self managed superannuation, 

auditing, bookkeeping

14 —
Armada Accountants & 
Advisors

Mr Tony McDowell  
Managing director 1984 a) 3 11 53 108 Accounting tax and consultancy, auditing, bookkeeping, lending, financial 

planning, trustee services and property management development

15 — PKF Mr Darren Shillington 
Managing partner 1978 a) 1 

b) 12 11 50 65 Audit and assurance, taxation, financial services, business services, superannu-
ation

16 — Pitcher Partners Mr Leon Mok  
Managing director 2004 a) 1 

b) 6 8 44 59 Full service chartered accounting firm

17 — Butler Settineri Mr Pasquale Settineri  
Managing partner 1985 a) 1 5 42 50 Audit, corporate and assurance, financial planning, superannuation, taxation, 

financial and business services
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Rank

Change 
from 

previous 
year Company name Seior executive and title

Year 
est. in 

WA

Offices 
a) WA  

b) inter-
state

No. of 
partners

No. of account-
ants (including 
partners) in WA

Total 
staff in 

WA Services offered

18 —
AMD Chartered 
Accountants

Mr Tim Partridge  
Director, Bunbury office 1982 a) 2 8 40 58 Accounting, taxation and compliance, audit and assurance, bookkeeping, 

business services, financial planning, superannuation

19 — Bentleys WA Mr Chris Nicoloff  
Managing partner 1976 a) 1 6 40 48 Audit, financial planning, tax, corporate finance, superannuation and business 

advisory services

20  Kensington Partners Mr Wayne French  
Director 2000 a) 1 4 35 45 Business advisory services including accountancy, taxation, and superannuation 

services

21 
Gooding Partners 
Chartered Accountants

Mr Stephen Bushell  
Managing partner 1998 a) 1 3 35 38

Accounting services, taxation services, corporate finance, corporate secretarial, 
superannuation, business services, corporate advisory, human resources, IT 
consulting

22  NKH Knight Mr Simon Howard  
Chief executive 1971 a) 1 8 33 56

General accounting, taxation advisory & compliance, business structuring, per-
formance reviews, valuations & sales, succession planning, corporate advisory, 
due diligence & secretarial support, financial planning, retirement planning, 
self-managed superannuation funds establishment and compliance

23  McKinley Plowman Mr Nigel Plowman  
Director 1997 a) 1 4 33 53 Business services, taxation, business improvement, finance, migrant services, 

wealth creation, property, SMSF compliance and audit and branding

24  William Buck Mr Mark Collins  
Managing director 1986 a) 1 

b) 5 6 32 38 Audit and assurance, business advisory, corporate advisory, tax services

25  Lawrence Mr Brent Fairhead  
Managing director 1996 a) 1 6 30 55 Accounting and tax, financial planning, lending, business advisory, SMSF

26  Letizia Palmer Mr Vic Letizia
Director 1992 a) 1 3 27 31 Accountancy, tax, audit, business services, management accounting services

27  Greenwich & Co Mr Scott Fleay
Managing director 2016 a) 3 

b) 2 2 26 35 Audit, corporate finance, financing and insurance, taxation and business ser-
vices, turnaround and restructuring, wealth management & stockbroking

28  BM&Y Accountants Mr David Carson  
Managing director 1978 a) 2 5 25 30 Business and taxation services, corporate services, tax consulting, SMSF audit

29  Paragon Consultants Mr Ken Thomas  
Director 2001 a) 1 4 24 32 Business management and consultancy, taxation, audit, self managed superan-

nuation funds, financial planning

30  Munros Mr Simon Strawbridge  
Managing director 1973 a) 1 3 24 30 Business advisory services, specialist services, accounting and taxation

31  JBC Corporate Mr John Thomson  
Director 2016 a) 1 3 24 29 Business solutions, complex tax advice, pre-insolvency and turn around



41%
NEW PARTNERS AT 
PWC WHO WERE 
WOMEN (2018)

POSITIVE: Earlier this year, Fiona Drummond (left) and Michelle Tremain were named 
managing partners at EY and PwC respectively.

Mixed results 
on gender 
equity 

THE appointment early this year 
of women as managing partners 
at two of the ‘big four’ accounting 
firms in Perth was both a positive 
signal and confirmation of a prob-
lem in the sector.

PwC named Michelle Tremain 
as Western Australian manag-
ing partner in January, and one 
month later EY announced Fiona 
Drummond would become man-
aging partner of its local office.

Business News reported at 
the time that, of the 86 account-
ing firms listed in the BNiQ 
Search Engine, only five had a 
female listed as their senior WA 
executive.

Looking closer at the issue for 
this feature, the big four firms 
are heading towards their gender 
equity goals (though not consist-
ently), while mid-tier firms and 
small firms largely remain male 
bastions.

Nationally, the best performer 
is Deloitte, where 28.4 per cent of 
partners are female, higher than 
at any other firm (see table).

The laggard on this measure is 
EY, with 23.5 per cent of its Aus-
tralian partners being female.

In WA there is a lot more 
variation.

At PwC, one third of its WA 
partners are women, just ahead of 
KPMG at 30 per cent, while at EY 
the proportion is just 13.8 per cent, 
with only eight of its 58 partners 
being female.

All of the big four firms have 
set targets to support their 
gender equity and broader diver-
sity goals.

PwC, for instance, has a 40/40/20 
gender target for new partner 
admissions, with 40 per cent female, 
40 per cent male and 20 per cent 
from a diverse cultural background.

KPMG’s initiatives include the 
Bird Walton program, named 
after famous aviatrix Nancy Bird 
Walton.

It aims to empower women 
with the confidence to take on 
more senior roles and equip part-
ners with the skills to effectively 
sponsor and champion high 
potential females.

It exceeded these targets in 
2018, with 41 per cent of new part-
ners being women and 29 per cent 
coming from a diverse cultural 
background.

This year it added a 50 per cent 
gender target for new promotions 
and lateral appointments at a 
director level.

Other measures include flexi-
ble work in all roles and 18 weeks 
parental leave.

Ms Tremain was the first 
woman to be appointed partner 
at a major WA firm, only 14 years 
ago, but said diversity was now 
ingrained in the firm.

“It’s part of the way we go about 
things,” Ms Tremain told Business 
News.

“Most importantly, we are keen 
to make sure we reflect our cli-
ents and what their needs are.

“That’s really the driver behind 
it; how do you bring the best 
solution, and to do that you need 
diverse talent.”

Deloitte’s first gender equality 
strategy was created in 2000.

The performance metrics for its 
business segment leaders include 
the number of women leaders, as 
well as the retention of women in 
their teams.

Managing partner WA Michael 
McNulty said the firm was 
aiming to improve on its recent 
achievements.

In WA, four of the 10 new part-
ners this year were women, while 
60 per cent of its graduate intake 
was female.

KPMG set its first female part-
ner target in 2013 and since then 
has upped the target.

Its stated goal is to have 30 per 
cent female partners by the end 
of 2020, compared with 25.5 per 
cent currently.

Targets have also been estab-
lished for female directors and 
senior managers.

EY said 2018 was a landmark 
year for diversity and inclu-
sion, despite lagging its peers on 
gender diversity at the partner 
level.

It highlighted that, for the first 
time in its history, the 12-member 
Oceania leadership team achieved 
its ambition of gender equality.

Another notable step this year 
was adopting a cultural diversity 
target of having 30 per cent of 
partners from culturally or lin-
guistically diverse backgrounds 
by 2022.

EY also has a Reconnect recruit-
ment program for women who 
have been out of the workplace 
for between two and 10 years.

It received 128 applications 
nationally last year, with half 
shortlisted for various roles, 20 
taking a place in the program, 
and others hired directly into the 
business.

Most of the mid-tier firms and 
small firms have lower female 
representation.

BDO’s managing partner Perth 
Peter Toll said just more than 10 
per cent of the firm’s partners 
were female.

“We’re not setting targets but 
we do want to see more women 
at senior levels,” he said.

Mr Toll said BDO was focused 
on all forms of diversity, not just 
gender.

Gender equity is a key goal for major 
accounting firms but their track 
record is varied, especially in WA.

Mark Beyer 
mark.beyer@businessnews.com.au

@AMarkBeyer
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There are 60 results from our index of 95,829 articles, 
9,449 companies and 33,442 people

SEARCH Accountants

Dodgy WA accountant loses sentence 
appeal
29 Aug 2018 

Perth accountant pleads guilty to 
fraud
10 Aug 2018

Ned Kelly provides opportunity for 
AGWA
10 Aug 2018

Wesfarmers and CSL top corporate 
philanthropy
20 Aug 2018

CCC calls for criminal charges
16 Aug 2018

DTI wins $6m Melbourne contract
27 Aug 2018

Jail sentence for UWA Guild theft
27 Aug 2018 

Sublime copper-gold results for 
Hammer at Mt Frosty
27 Aug 2018

CCC flags corruption by former 
Horizon Power manager
20 Aug 2018

Perth tax adviser facing $35m tax bill
28 Aug 2018

Gold explorers raise $10m in IPOs
29 Aug 2018 

Altura calls off takeover talks
09 Aug 2018

CVCheck adds over $5m in revenue in 
2 years
30 Aug 2018 

WA researchers rewarded for leading 
cancer and genetic disease research
14 Aug 2018 

York Civil shut down by Ferrier 
Hodgson
13 Aug 2018
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