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now can expect to be on a contin-
ual path of learning,” Mr Moir said.

“We specialise in l ight 
mechanical now because the 
industry and technology that’s 
coming up will require a higher 
degree of specialisation. 

“Things like cruise control and 
anti-collision systems, they’re 
now a lot more computer-based.” 

Despite falling about 6 per cent, 
traineeships in finance, prop-
erty and business services still 
account for the largest number 
of those in training (17,411).

Meanwhile, the electrical sector 
still leads the way for total appren-
ticeships (15,411), despite last year’s 
numbers falling 7 per cent. 

Hospitality Group Training 
general manager Iain McDou-
gall said hospitality traineeship 
numbers were the lowest they’d 
been in about five years, with 
little hope of improving. 

“Part of the reason for that is 
the lack of support for employ-
ers, from both federal and state 
government, as far as support for 
training goes,” he said. 

“Governments are trying to 
shift costs to the user; in other 
words, they’re trying to get 

employers and/or apprentices 
to pay more money so there’s 
less money coming out of the 
government coffers.”

Mr McDougall said anecdotal 
estimates suggested WA needed 
an additional 2,000 cooks and 
chefs over the next three years.

“We’ve just had the new sta-
dium open up, there are eight 
new hotels coming online over 
the next two years and each 
one of those has numerous food 
outlets,” he said. 

But with greater restrictions to 
457 visas taking effect this month, 
it would become even harder for 
the industry to fill skills short-
ages, Mr McDougall said.

“My fear is it’s going to com-
promise the quality of the food 
potentially over the next four to 
five years,” he said.

Down to Earth Training and 
Assessing owner Kim Brunswick 
said the recent downturn in the 
mining sector had affected a 
range of businesses, with his-
civil construction RTO nearly 
closing its doors two years ago.

“Unfortunately, with a lot of 
companies, the training budget is 
the first budget to get hit,” he said.

Struggle to meet market needs
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Chamber of Commerce and 
Industry of WA apprenticeship 
support Australia manager Lena 
Constantine said the state econ-
omy was shifting and skilled 
labour shortages were emerg-
ing, particularly in the regions.

“ This is what happened 
several years ago; we didn’t 
have access to enough skilled 
workers, we didn’t put enough 
thought into planning,” Ms Con-
stantine said. 

“We are seeing the same signs 
now; I absolutely think the signs 
are indicating shortages.”

CCI WA chief executive Chris 
Rodwell said businesses were 
telling the chamber the state 
would experience drastic skill 
shortages in three to five years 
if training didn’t pick up. 

“Studies show that older 
workers are most at risk of 
losing their jobs to automation 
and AI if they are not supported 
by constant upskilling,” Mr Rod-
well said.

In January, CCI closed its own 
Industrial Training Institute as 
a part of a strategic refocus, but 
would continue to advocate for 
better policy settings, he said.

Trade activity
Most major industry areas 

experienced a fall in training 
activity in WA from August 
2016 to August 2017, with the 
exception of the automotive 
and mining industries, up 
5.7 per cent and 12.6 per cent, 
respectively, for training and 
apprenticeships combined.

Motor Trade Association of 
WA chief executive Stephen 
Moir said the sector had suffered 
a 50 per cent drop in automotive 
trainees and apprentices in the 
past four or five years, but was 
beginning to turn that around. 

“There’s never been a lack of 
jobs,” he said.

“In WA (for the automotive 
industry), there are around 
3 ,000 vacancies across the 
sector for automotive jobs.” 

However, the nature of the 
jobs was changing.

“What will change will be the 
type of work that people do in 
the trade; so today where it’s very 
hands on, as you move towards 
electric vehicles, let’s say in 15 
years, the skill sets will change; so 
someone coming into the industry 

PREPARE: Michelle Hoad says Stem areas such as automation are areas of focus for all WA Tafes. Photos: Attila Csaszar

ASHORTAGE of skilled 
labour is emerging as 
a major concern for 

business in regional Western 
Australia, as a rebounding econ-
omy is faced with another drop 
in the number of apprentices 
and trainees in the state.

WA numbers for 2017 are down 
by 9 per cent, to 35,300, since 
2016, and down 22 per cent since 
2012, according to The National 
Centre for Vocational Education 
Research. 

WA has remained more stable 
than other states, however, now 
making up about 13 per cent of the 
national total of people in-train-
ing, up about 4 per centage points 
since 2012. 

 Digital and 

IT, community 

services, professional 

engineering – these are 

all areas of strength 

- Michelle Hoad



Despite building and con-
struction apprenticeships and 
traineeships falling 13 per cent 
as at August last year, Mr Brun-
swick remained positive and 
said confidence among compa-
nies was beginning to build. 

“There’s still a lot of room for 
improvement but a lot of compa-
nies are starting to feel a little 
bit freer about spending their 
training budgets,” he said. 

Having offered civil construc-
tion courses since 2003, Down 
to Earth began offering train-
eeships about 12 months ago 
following the WA closure of RTO 
competitor Civil Train, he said. 

Tafe direction
Following an increase in 

demand for shipbuilding and 
defence skills, South Metropoli-
tan TAFE is one of several Tafes 
across the country to partner 
with the Naval Shipbuilding 
Institute.

When operations at the 
college launch this year, the 
focus will be on key entry level 
trade qualifications such as 
fabrication and mechanical 
engineering, electro-technology, 
electrical, fitting and turning, 
heating and ventilation and 
air-conditioning.

Earlier this month, Rio Tinto 
announced further details on 
its $2 million partnership with 
South Metropolitan Tafe, with 
high-tech courses in automation 
expected to be rolled-out in 2019.

With a focus on skills that can 
be transferred across companies 
and industries, the $2 million will 

STRUGGLE: Kim Brunswick says the state’s previous economic 
downturn affected all industries. 
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get hit -  Kim Brunswick

be put towards a certificate II 
course targeting secondary stu-
dents and a certificate IV course 
aimed at reskilling people in the 
resources sector and beyond to 
support future jobs.

Former WestTrac Group chief 
executive and current WA State 
Training Board chairman, Jim 
Walker, will chair the Vocational 
Education and Training (VET) 
collaboration.

North Metropolitan TAFE 
managing director Michelle 
Hoad said Stem was a major 
focus for all Tafes, referencing 
cybersecurity as an example.

“Digital and IT, community 
services, professional engi-
neering – these are all areas of 
strength,” she said.

Ms Hoad said North Met-
ropolitan Tafe would like to 
grow student numbers in areas 
including mechatronics, fluid 
power, and environmental mon-
itoring, where industry demand 
was increasing. 

Following the move to con-
dense Tafes from 11 to five 
colleges across 70 campuses 
mid-2016, Ms Hoad said Tafes 
had been able to collaborate 
more closely, both among one 
another and with industries, 

to better adapt courses to meet 
industry demand.  

Attracting students 
With Tafe enrolment num-

bers having taken a dive in 
WA during the past few years, 
underpinned by rising fees, Ms 
Hoad said the funding freeze 
introduced by Education and 
Training Minister Sue Ellery 
was positive news.

Tafe enrolments had declined 
by about 24.5 per cent under the 
Barnett government, Ms Ellery 
said, which increased fees by 
about 500 per cent from 2013 to 
2016.

“If the economy and budget 
repair measures mean in the 
future we can revisit these, I’m 
sure we will, but our immediate 
focus is to freeze them while we 
repair the budget,” she said. 

In the meantime, Mr Walker 
said one of the biggest chal-
lenges for Tafes and the VET 
sector at large was convincing 
students and parents that uni-
versity wasn’t the only option 
and vocation training was a 
good choice. 

“We have to change the slogan 
of, ‘you’ve got to go to univer-
sity’,” he said.

“Instead we need to say ‘you’ve 
got to find a position in life that 
really suits you’.” 

Construction Futures 
Centre

Construction Training Fund 
(CTF) executive director Alan 
Jackson said students needed to 
be educated about their options.

Late last year, CTF built 
what it called the Construc-
tion Futures Centre in Belmont 
to showcase what’s available 

career-wise in the building and 
construction industry. 

“The purpose of the centre is 
to promote the broad range and 
depth of careers for young people 
in this industry as an alternative 
to university,” Mr Jackson said.

“It uses a lot of interactive 
technology, virtual and aug-
mented reality, and gaming 
technology to make it stimu-
lating and exciting for students 
and apprentices to look at all the 
various careers in this industry.” 
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Business wary of tax training plan
A plan to axe the state’s payroll tax exemption has provoked alarm among 
businesses in need of skilled labour. 

HIT: Stephen Moir says a change to the payroll tax exemption will affect the bottom line of MTA members’ operations. Photo: Attila Csaszar

THE state government’s plan to 
remove the payroll tax exemp-
tion for employees undertaking 
training has secured the support 
of the Greens and The Nationals 
WA, despite strong opposition 
from the Liberals and the state’s 
leading business lobby group.

While the state government 
claims big businesses are rorting the 
system and federal cuts have forced 
reform, shadow treasurer Dean 
Nalder said the amendment was a 
tax grab by the state government 
and would jeopardise skills and jobs.

“It beggars belief that at a time 
when the Western Australian econ-
omy is refocusing in the wake of the 
mining boom, and the workforce is 
needing to adapt to that new focus, 
this government wants to cut back 
on funding for training,” he said.

“It says the changes are nec-
essary because of rorting of the 
existing system but has not made 
public any detail to back up that 
claim or justify dismantling the 
existing system.”

Treasurer Ben Wyatt responded 
by claiming the Liberals had 
decided to launch a scare cam-
paign rather than support small 
businesses.

“Since 2012 there has been a steep 
decline in the number of people 
starting apprenticeships and train-
eeships across WA,” Mr Rodwell said. 

“At the same time, the McGowan 
government has reduced the 
number of occupations on the 
skilled migration list from 178 to 18.”

Motor Trade Association of WA 
chief executive Stephen Moir said 
the MTA employed 200 appren-
tices, and expected the changes 
to significantly affect the bottom 
line of some businesses. 

“The removal of the payroll tax 
exemption is a really significant 
problem for our industry. We need 
those incentives to keep employ-
ers employing young people,” Mr 
Moir told Business News.

“A lot of employers use the 
services of a group training organ-
isation; the MTA has one of those, 
and the only reason that that is a 
viable option right now is because 
of the tax exemptions,” he said.

In contrast, the owner of 
WA-based RTO Down to Earth 
Training and Assessing, Kim 
Brunswick, said he was certain 
large companies were taking 
advantage of the system by 
putting entire executive teams 
through unnecessary training.

“It’s the big companies that 
have been cruelling it for a lot 
of the smaller companies … and 
the department recognises that, 
they’re not stupid,” he said.

• Read more online

“Rather than a ‘tax grab’ as 
the shadow treasurer attempted 
to argue, this scheme would see 
every dollar raised put back into 
the training needs of our work-
force,” Mr Wyatt said. 

Retrospective as of December 
2017, the exemptions would be 
limited to apprenticeships and 
traineeships undertaken by new 
employees earning a maximum 
of $100,000 per annum, with com-
pany benefits included.

The removal of the current 
scheme would save $100 million 
per year, according to the state 
government, and redirect savings 
into 9,600 otherwise-unfunded 
training places through a grant 
scheme planned for mid-2019.

Education and Training Minis-
ter Sue Ellery told Business News 
that, not only were some employ-
ers rorting the system, funding 
cuts from the federal level meant 
the government needed the 
payroll tax revenue to support 
targeted training areas. 

“One of the major factors 
impacting training, not just in 
WA but around Australia, is the 
federal government’s decision to 
walk away from funding general 
training positions,” she said. 

Mr Nalder claimed the state gov-
ernment was ignoring $1.5 billion 

worth of funding currently avail-
able to the states and territories 
through the newly proposedSkill-
ing Australians Fund.

Hoever, Ms Ellery said the fund 
disregarded growth areas,

So far no state has signed up 
for the fund, which is to be bank-
rolled through a levy paid by 
employers on skilled migrants. 

“It effectively only funds 
apprenticeships and trainee-
ships,” Ms Ellery said. 

“To work in disability, to work in 
aged care, to work in hospitality, you 
used to get high-quality certified 
training, but the Commonwealth is 
no longer making the contribution 
it used to make in that area.

“We know that the labour 
market needs training in those 
positions and we’ve got to con-
tinue to provide funding for those 
training places, so that was one of 
the motivations around changes 
to the payroll tax exemption.” 

Chamber of Commerce and 
Industry WA chief executive 
Chris Rodwell urged the state 
government to access the Skill-
ing Australians Fund as soon as 
practical and reverse its decision 
on the payroll tax exemption.

The chamber has put a call out 
to businesses with a petition to 
‘Save Our Skills’. 

 A lot of employers use 

the services of a group training 

organisation; the MTA has one of 

those, and the only reason that that is 

a viable option right now is because 

of the tax exemptions - Stephen Moir
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Western Power cuts 215 jobs
12 Apr 2016 by Mark Beyer
Energy Politics & the Economy Mining camp operator Sodexo has pledged to create 400 ... 
and trades apprentices The employment parity initiative, launched in March last year, aims 
to get ... training of new job seekers was an important part of Sodexo ’s program, it would 
focus on retention of ...

Alcoa’s Parker faces test of mettle
12 Apr 2016 by Matt Mckenzie
The employment parity initiative, launched in March last year, aims to get ... training of 
new job seekers was an important part of Sodexo ’s program, it would focus on retention 
of ... Cannington-based PEEDAC and the department of corrective services. For an 
in-depth report on indigenous training ...

LNG producers could look downstream
12 Apr 2016 by Matt Mckenzie
Mining camp operator Sodexo has ... traineeship and trades apprentices The employment 
parity initiative, launched in March last year, aims to get ... training of new job seekers 
was an important part of Sodexo ’s program, it would focus on retention of ...

New apprentice target for builders
11 Aug 2015 by Mark Beyer
Liza Harvey launched the new policy at a JAXON project site today. Mark Beyer Politics & 
the ... development in the past decade. A mobile application that provides a training portal 
for safety and risk ...

Two WA businesses named best in nation
20 Nov 2015 by Saskia Pickles
Power Woodside Petroleum Department of Training & Workforce Development Clinipath 
Pathology Crown ... Karratha gas plant, where Australian apprentice trainee of the year 
Sandra Van Der Gaag works. ... Saskia Pickles Energy Health & Education Technology, 
Innovation & Science Tourism Having invested ...

Sino Gas signs offtake with Chinese firm
10 Mar 2015 by Fraser Beattie
Construction Training Council, 43 per cent of all of Western Australia’s apprentices are 
employed by the ... construction industry. However, there were only 77 female apprentices, 
representing only 1.9 per cent of the ... total construction apprentice workforce. Seeking 
to address the issue last week, the state government ...flexibility it afforded. He said while 
training of new ...
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